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The debate was open to the public who 
asked questions of the candidates. 

“ 

” 

Chancellor’s Weekend Memo 

WCCCD Hosted Debate 
 
The candidates for Wayne County Executive 
entered a crucial phase of the  campaign when 
they met two weeks before the contested Aug. 
5th primary election.   The  forum, presented by 
the Division of Student Services Global         
Conversations Speaker Series, the college’s  
flagship public policy and educational platform 
that draws  

leaders across the industry to discuss 
pertinent issues affecting the region, 
was moderated by Michigan            
Chronicle editor Bankole Thompson.  
The candidates in attendance were 
Robert Ficano, State Representative        

Phil Cavanagh, Westland Mayor Bill 
Wild and Wayne County Commis-
sioner Kevin McNamara.   

 Wayne County Community College District  
801 W. Fort Street, Detroit MI 48226 | 313.496.2600  |  www.wcccd.edu  

Bankole Thompson, Moderator 

According to a New York Times July 2014 
arƟcle “Affordable Day Camps Help 

Working Parents Enjoy the Summer, 

Too.”   Many are interested in having their 

children unplug from electronic devices 
and experience the outdoors, much like the  
traditional camp experience.   



More debate photos 

Global      
Conversations 

>> CONT. FROM PAGE ONE 

Student Recruitment and Registration 

CIS InformaƟon Table at the       
Northwest Campus 

CIS InformaƟon Table at the       
Downtown Campus 

Computer Information Systems (CIS) programs are      
designed to provide a solid foundation in the fundamen-
tal skills that are generally  required to analyze system 
requirements and design solutions or, to support and 
manage the application of  technology resources. CIS 
degree core courses include information systems funda-
mentals and allows for the selection specialized areas of concentration to complete 
degree requirements.  For more information view the academic programs on our web-
site at www.wcccd.edu.  

Division of  
Student Services 

CIS InformaƟon Table at the       
Western Campus 

CIS InformaƟon Table at the       
Downriver Campus 

CIS InformaƟon Table at the       
University Center 

CIS InformaƟon Table at the        
Eastern Campus 
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STUDENT GOVERNMENT ASSOCIATION TRAINING 
 
District Student Services, staff aƩended the  
American Student Government AssociaƟon  
Training workshop to conƟnue the improvement 
of the Student Government structure.  The       
sessions offered informaƟon to assist the          
department with starƟng over, start a signature 
program, student development and the art of     
advising.  Butch Oxendine and the presenter 
shared how to brand Student Government to     

compliment the college mission and encourage more students to take           
leadership roles within their communiƟes. 

Twelve of our twenty WCCCD research 
interns attended this informative program.  
Students were engaged in the following 
topics; Understanding Research, Knowing 
the Rules, Knowing what’s expected,      
and Next Steps for Research Students. 
Students will be preparing their research 
poster presentations for the  upcoming 
Wayne State University Research       
Symposium in the fall.  

Wayne State University 
hosted a MI-LSAMP  
Research Workshop for  
undergraduate students. 

The Division of Student Services is       
identifying and responding to                
students’ needs with personalized services. 
The chart shows that Advising and        
Financial Aid are the top two areas of   
inquiry. 

Professional Development 

The Division of Student Services hosted Mrs. Carla Mathews, a Student Services 
Executive from Oakland Community College.  Mrs. Mathews shared best practices 
and dialogued on how they continue to meet the needs of a diverse student          
population in a true multi-campus District.  
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The Northwest Campus  recently hosted 
the Chancellor’s Bookworm Club.  The 
Bookworm club is  designed to enrich 
the lives of children by showing them 
that reading is a fun and exciƟng way to 
gain knowledge, while improving their 
reading and listening skills.  

Dental Hygiene Program 
The Dental Hygiene class of 2014-2016 is at full 
capacity, and as such held its 2014-2016 admiƩed 
student orientaƟon  session. The informaƟon       
session prepares students for the upcoming fall 
semester. The orientaƟon included informaƟon on 
the program, the campus, student services, clinical 
rotaƟons and a tour of the campus.   
 
The First Year Dental Hygiene students and           
faculty honored the 2014 dental hygiene graduates with a dinner celebraƟon -- congratulaƟng them on their academic 
achievements and wishing them good luck on their upcoming clinical board examinaƟon at the University of Michigan in      
August. 
 
 

Bookworm Club 
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As students and faculty become 
more familiar and comfortable with         
technology within the classroom, one 
aspect has been gaining popularity is 
the web-assisted or web-enhanced 
face-to-face course. In a recent study 
conducted by the Michigan          
Community College Virtual Learning 
CollaboraƟve, community colleges 
were asked if they provide access to 
the distance learning plaƞorm (for 
WCCCD it is Blackboard) for their face
-to-face courses. As you can see from 
the total results below, 88 percent of 
the colleges, including WCCCD,  offer 
access for web-enhanced face-to-
face classes.  

Center for 
Distance 
Learning 

We are familiar with dashboards in airplanes 
or cars that include dials and gauges that mon-
itors progress of key informaƟon.   Now               
dashboards have been developed to help       
organizaƟons monitor their advancement in 
meeƟng goals - Key Performance Indicators 
(KPIs) - that define aƩributes of success.  WCCCD’s Academic Dashboard consists        
of ten dimensions which include: Access, Student Engagement, Financial Aid,           
Persistence, CompleƟon, Transfer, Faculty RaƟos, Placement, and SaƟsfacƟon.  By 
monitoring these key indicators, WCCCD demonstrates its commitment to being the 
most relevant community college in the country. 

 
ACCESS - WCCCD's relevance depends on providing 
access to our communiƟes. It can be measured in 
terms of the number of students enrolled, the 
number of contact hours students take, and the 
proporƟon of the populaƟon who are our students. 
 
COMPLETIONS - While the ulƟmate goal of some 
students is to receive a cerƟficate or  associate's 
degree, other measures of compleƟon  are im-
portant to the success of students.  As an Achieving 
the Dream Leader College, WCCCD also focuses on 
the compleƟon rates of developmental students in 
their pre-college level courses and their iniƟal col-
lege-level (gatekeeper) courses in the fundamental 
areas of reading, wriƟng and mathemaƟcs. 
 
FACULTY RATIOS - Faculty raƟos are defined as the 
proporƟon of course secƟons taught by full Ɵme 
faculty.  This measure reflects the balance between 
WCCCD's investment in full-Ɵme faculty with its 
ability to be flexible and incorporate varied exper-
Ɵse among a diverse faculty. 
 
FINANCIAL AID - For many in our community,   
financial aid means access to higher educa-
Ɵon.  Those with higher levels of  educaƟon  and 
training parƟcipate more fully in   the essenƟal 
aspects of a community's social and economic well-
being.  WCCCD considers the  number and percent 
of students receiving aid, the amount that is dis-
tributed, and the types of aid to be the relevant 
factors. 
 
PERSISTENCE AND RETENTION - Student                 
persistence and retenƟon are essenƟal to the         
progression of students from compleƟon of       
courses to degrees.  RetenƟon reflects the rate at 
which students stay enrolled in their courses while         
persistence measures the rate at which they            
re-enroll from semester to semester.  Both are      
necessary in student goal aƩainment and are part 
of WCCCD's efforts to improve opportunity in the 
community. 
 

PLACEMENT - What students do aŌer they         
graduate or leave is a sign of the extent to which 
WCCCD has been successful in helping them meet 
their goals.  Students in technical areas most oŌen 
go on to employment while those in academic 
areas transfer.  In either case, WCCCD has provided 
a pathway to an improved life for our students as 
well as supplying an essenƟal addiƟon to the eco-
nomic development of our community. 
 
SATISFACTION - A key measure of the success of 
any insƟtuƟon is the saƟsfacƟon of its              
stakeholders.  Student saƟsfacƟon with WCCCD is 
reflected in the likelihood they would recommend 
the college to others and how posiƟve they per-
ceive their educaƟonal experience and the faculty 
who teach them.  Equally important is the extent 
to which faculty and staff would recommend 
WCCCD to others and if they believe WCCCD is a 
good working environment. 
 
STUDENT ENGAGEMENT - Student  Engagement - 
the degree to which students are connected to 
their college, faculty and each  other - is a key indi-
cator of learning.  By using results of the District’s 
Student Survey of  InstrucƟon and CCSSE 
(Community College  Survey of Student Engage-
ment) WCCCD can  compare its level of student 
engagement with a naƟonal group of peer colleges 
(those with over 15,000 credit students each se-
mester).  The survey includes quesƟons related to 
5 criƟcal dimensions of engagement - AcƟve and 
CollaboraƟve Learning, Academic  Challenge,    
Student Effort, Student-Faculty InteracƟon, and 
Support for Learners. 
 
TRANSFER - Community college students oŌen 
intend to apply their courses to a degree at a          
university.  Knowing how many students transfer 
and the insƟtuƟons to which they go helps WCCCD 
beƩer understand the types and sequences of      
courses essenƟal to the process.  WCCCD develops 
partnerships with universiƟes so that transfer can 
be seamless for our students. 
 

Division of  
Educational Affairs 
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Division of  
Human Resources 

· Social: Social media extends the Internet concept 
of removing intermediaries to the masses, enabling 
unlimited, easy reach to large numbers of people. 
Its significant reach enables people to connect to 
create a unified, powerful voice. And it enables 
people to actively “co-create” practices, processes 
or content so they are ever-evolving and timely 
rather than fixed and static. 

 

· Mobile: As mobility applications designed for        
tablets and smartphones become more available, 
digital talent processes are becoming easier to        
perform anywhere, anytime and on any device, 
making them more easily woven into the fabric of 
everyday work where and when it occurs.           
For example, a wall-dockable tablet that takes a 
digital photo of each worker to verify the worker’s 
identity instead of requiring workers to punch in. 

 

· Gaming: The infusion of principles derived from 
gaming make performing talent management      
practices far more fun and easier to do — thereby 
motivating employees to take on more talent      
management activities. Various websites are now 
available to assist companies transform everything 
from recruiting to performance appraisals to       
learning into a game. 

 

· The cloud and more intuitive user interfaces: 
The latest generation of cloud applications puts 
individuals in charge of their own destiny more than 
ever before, providing tools, for example, for goal 
alignment, frequent feedback, teamwork and       
collaboration, and career self-management (with or 
without the involvement of an employer). Cloud 
applications also have improved, more intuitive  
user interfaces that make them easier to use by all, 
whether the user is an HR professional or not. 

 

· Analytics/big data: Companies that integrate      
traditional business and talent data with big data 
obtained from social and local data sources — 
tweets, blog posts, RSS feeds, customer service 
feedback, GPS coordinates and more — can get a 
far more complete picture of their workforce’s 
abilities, wants and needs. The emergence of         
analytics and more sophisticated modeling and       
decision support tools also means that decision-
making can be more easily performed on the       
front lines by employees themselves with digital 
assistance. 

As the District Transforms to the high tech phase through the implementa on of its informa on      
technology implementa on plan, the Division of Human Resources is making sure that it is automated 
and interfacing technology into their daily workflow. 

DIGITALTECHNOLOGY 

Page 6     WEM 945  



      
  Michigan 

Occupa ons Hourly Annual 

Registered Nurse $30.82 $64,100 

Dental Hygienists $28.67 $59,640 

Emergency Medical Tech & Paramedics $15.25 $31,730 

Diete c Technicians $13.93 $28,960 

Pharmacy Technician $13.42 $27,910 

Surgical Technologist $19.47 $40,500 

Veterinary Technologist/Technicians $15.96 $33,190 
Source: Michigan Department of Energy, Labor and Economic Growth 

Wage es mates are based on Occupa onal Employment Survey (OES) 

Division of Institutional  

Effectiveness 
The faciliƟes staff have 
been busy performing a 
variety of interior and 
exterior maintenance jobs 
at the Downtown Campus.  
These jobs include repairing 
drywall and painƟng 
fixtures.   

Did you know? According to the NaƟonal AssociaƟon of State          
Directors of Career Technical EducaƟon ConsorƟum, health science is 
one of the  fastest growing careers, increasing by 21% by 2018. hƩp://
careertech.snx0.com/sites/default/files/CTEandLaborMarketDemand-
12012.pdf  
 
WCCCD offers programs in some of these fastest growing Health    
Science    occupaƟons typically requiring an Associate degree or      
cerƟficate.   The table below indicates potenƟal median salaries for 
some of Michigan’s fastest  growing occupaƟons. 

DID YOU KNOW? 
 
1.     F1 VISA - is a special visa         

issued to internaƟonal          
students wanƟng to study in 
the United States 

2.      OPT – OpƟonal PracƟcal training. This is an opportunity given to        
internaƟonal students by United States CiƟzenship and ImmigraƟon 
Services (USCIS) to work in the country for one year aŌer they       
complete their programs (Relevant to their field of study) 

3.     I-20 – Is a document issued to intending internaƟonal students as a 
proof of admission. This document is taken to the Embassy in         
students’ home countries for VISA applicaƟon.   

Division of International  

Programs 

Deferred Maintenance 
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The Fall semester will be starƟng soon and the Procurement 
team is on track for ensuring instrucƟonal supplies are           
delivered and in the classrooms for the first day of 
class.  Properly  compleƟng the Request for RequisiƟon form 
helps prevent delays in placing orders.  All requisiƟons should 
include the quanƟty, unit of measure (each, pack, lot, box, etc.) 
and a clear item descripƟon.    

 
 

Members of the Procurement team are available to answer any 
quesƟons. The General AccounƟng Department is conducƟng its fiscal year end close process. 
Each department in Finance has been given specific year-end closing tasks and deadlines to         
complete. These acƟviƟes must be completed before our 2014 FY end audit can begin. 

PROCUREMENT 

ACCOUNTING   

Division of  
Administration and Finance 

MARY GRAYSON  
Ins tu onal Advancement 
 
DAJUAN DICKERSON  
Eastern Campus Safety 
 
ISSAC BYNUM  
Downriver Campus 
 
DASHONTA SIMPKINS  
Con nuing Educa on and 
Workforce Development 
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Urban Areas Security Ini a ve  Mee ng  
 
The District’s Michigan InsƟtute for Public 
Safety EducaƟon (MIPSE) Urban Areas          
Security IniƟaƟve (UASI) Nonprofit Security 
Grant Program (NSGP). Working first respond-
er  group from main UASI board to discuss 
projects, and submit the proposed project to 
the full UASI  board for funding.  

Service Excellence and 
Phone Etiquette Training 
Workshop  
 
The Downriver Campus conducted 
a three day “Service Excellence       
and Phone EƟqueƩe” training 
workshop.  Ms. Fizah Khan led a      
energized workshop focusing on 
providing both awareness and  
clarity that employees need to  
give excellent customer service. 

Campus  Beautification 

The Downriver Campus FaciliƟes staff installed replacement bushes that 
died over the winter along Northline Road and worked on adding top soil 
and reseeding grass areas. 

Cathy Rowley set up a 
display and brought the          
Ambulance to the North-
west  Campus’s Super 
Heroes Health Fair for 

children ages 10-14 years.  InstrucƟon on First 
Aid, Hemorrhage Control,  SplinƟng  Injured 
ExtremiƟes, Choking Assistance, Bee SƟngs, Hot 
and Cold Emergencies, and CPR with Automat-
ed DefibrillaƟon were the topics.  Tour of the 
Ambulance summed up the acƟviƟes. 
 

Sandra Durr aƩended a Mental Health First Aid 
Training workshop.  The 8 hour live workshop 
was sponsored by the NaƟonal Council for        
Behavioral Health and conducted by the VCE 
(Virtual Center for  Excellence). This training 
provided the iniƟal help   to people experienc-
ing mental health problems such  as depression, 
anxiety disorders, psychosis and  substance use 
disorder.   
 

ROAR ON THE RIVER 
Ethel Cronk, Fizah Khan and Diane Gonzalez  
parƟcipated in the PNC Bank Women in         
Business session held at the Downriver Roar    
on the River event.  The session was a great  
opportunity to network with local business 
women and parƟcipant in a variety of              
demonstraƟons designed for women leaders. 

The District received  noƟficaƟon 
from the NaƟonal AutomoƟve      
Technicians EducaƟon FoundaƟon 
(NATEF) that based on our midpoint 
compliance review; the AutomoƟve 
Service Technology Program based  
at the Downriver Campus conƟnues 
to meet the standards of quality     
educaƟon as cerƟfied by the NaƟonal 
InsƟtute for AutomoƟve Service    
Excellence (ASE).  The AutomoƟve 
Service Technology Program will 
complete the reaffirmaƟon site-visit 
in 2016. 
 
The Downriver Campus Learning     
Resource Center (LRC) hosted a 
workshop on wriƟng research         
papers using MLA style. 
 
The Downriver Campus hosted     
Community Care Services’  

SupporƟve EducaƟon GraduaƟon of  
Students.   
 
The Downriver Campus hosted the 
Southern Wayne County Regional 
Chamber’s Chamber ConnecƟons 
Networking Group workshop.    
Chamber ConnecƟons is a structured, 
industry-exclusive networking group 
that can be an important part of a  
strategic markeƟng plan. Several 
groups meet at different Ɵmes/days 
to build business relaƟonships and 
share leads.  
 
The Downriver campus hosted 
Oakwood Hospital’s Diabetes Preven-
Ɵon program.  The course  had an  
informaƟon session followed by a      
16 week core class. ParƟcipants 
learned about porƟon control, 
weight management as well as    
staying moƟvated.   
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Rochelle Danquah and her Humanities              
101 class participated in the D.I.A. Inside Out 
Selfie project.  Students had an opportunity to 
learn about art, history and more excitingly, 
took selfies with some of the most treasured 
pieces at the D.I.A.    
Link to the pictures for the HUM “selfie project”. 

http://professordanquah.wordpress.com/d-i-a-inside-out-selfie-
project/ 

The Downtown campus is excited about the new TRIO locaƟon,    
spearheaded by Ms. Yolanda Russell.  TRIO is now located in room 
210 providing students with a series of academic support services in a  
comfortable environment.  

The Detroit Affiliate of the  NaƟonal Black Child Development       
InsƟtute held a  seminar at the Downtown Campus, for individuals 
and organizaƟons who advocate  for public policies and improve-
ment to the quality of life for young children, birth to 8 years old, 
and their families.   
 
Kris Evans Barnes received a warm thank you from student Charles 
Guye for all her help over the past year, staƟng that without her help 
he wouldn’t have known about all the programs available.  Mr. Guye 
will be parƟcipaƟng in an internship closing ceremony at WSU in 
preparaƟon of transferring to the university.   

 
 
 
 
The summer interns at 
the Downtown campus 
are doing an amazing 
job learning the                
funcƟons of the college 
and becoming major 
contributors to helping 
our students succeed! 

Page 10     WEM 945  



Instructor Lourie Davis’ HumaniƟes and IntroducƟon to      
Visual Arts classes took a field trip to the Detroit InsƟtute of 
Arts. The exploraƟon of the Visual Arts highlighted the        
integraƟon of ideas and the social significance of Art.  

 

Elizabeth Ajayi facilitated the weekly summer Intern 
meeƟng teaching and mentoring the Interns about office 
policies, and procedures. These meeƟngs provide Ɵme 
for Q&A regarding work assignments  and the status of      
individual projects.  

 
The President’s Book clubs “How to be a  Lady and How 
to be a Gentleman,” presented demonstraƟons of the       
appropriate ways to  socialize in the company of other  
people.  

The Office of Career EducaƟon conƟnues to promote new and exciƟng career programs.  In addiƟon to 
program sheets being sent to each campus president, we now have new programs highlighted within the Office of 
Career EducaƟon.  Our goal is to conƟnue to expand and bring a heightened visibility to all of the District's career            
programs.  We are very pleased with the iniƟal number of persons that stop by and ask for program informaƟon.        
Our website has even more informaƟon about our career programs. 

 
Dr. Ron Harkness is aƩending the Michigan Community  College AssociaƟon's (MCCA) Summer Conference, in           
Traverse City.  Dr. Harkness will be part of a panel that discusses strategies to improve compleƟon rates and Wayne 
County Community College's commitment to the College CompleƟon Agenda. 

Office of Career Education 
C O M P L E TI O N A G E N D A  

O N THE MO VE 
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Nursing Program Student 
Achievement Worksho 

Nursing students accepted into the 
fall 2014 program recently parƟcipat-
ed in a Nursing Program Student 
Achievement Workshop which      
provided an overview of the Nursing 
Program.  Students were informed 
about the  curriculum, philosophy, 
and expectaƟons of the program.  
Also presented were strategies for 
adult  learners on understanding 
course content, and how to differen-
Ɵate between learning facts and   
clinical decision making. 

CIS Students Visit  
Quicken Loan 

Computer InformaƟon Systems (CIS)  stu-
dents at the Northwest Campus went on 
a field trip to Quicken Loans.   Detroit-
based Quicken Loans has taken the #1 
spot for the 2nd consecuƟve year as 
Computerworld’s “100 best places to work in IT.”  Students were excited about 
the employment opportuniƟes discussed and the awesome building renovaƟons 
taking place.  

SDAP is a management tool and an       
opportunity to capture and report criƟcal 
elements of District operaƟons and        
provide comparisons with best pracƟces 
among similar insƟtuƟons. This is an         
enhancement in our efforts for being more 
transparent and is an opportunity to        
provide enhanced checks and balances. 
 
Capture and report criƟcal elements of 

District operaƟons 
Conduct best pracƟces with similar         

insƟtuƟons 
 ExecuƟve team review and monitor      

operaƟons across the District 
 Enhance transparency 
 
Some of the criƟcal acƟviƟes monitored 
are : 

• Budget Transfers 
• Faculty cerƟficaƟons 
• Grade Changes 
• BANNER System Access 

Division of  
Information 
Technology 

For the week of July 14 -2 20, 22,805 people       
visited our website: 63.4% are female and 36.6% 
are male.  A total of 42,718 visits came from      
65 countries with 11,664 visits from mobile device 
and 2, 461 visits from tablet. 
The top 5 content views were:  
 

1. Financial Aid:                12,464 
2. Student Services:        9,991 
3. Academic Programs:   9,340 
4. Distance Learning:        4,900 
5. Northwest Campus:     4,178 

   -

 1,000
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 6,000
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2012-2013

2013-2014

Circula on Sta s cs 
 2012-2013 2013-2014 

DR           1,268               1,644  
DT           3,629               5,062  
EA              904               1,352  
NW           3,358               5,154  
WE              479                  740  
Total           9,638            13,952  

Learning Resource Center 
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Dr. Sandra Robinson represented the Mary Ellen Stempfle University Center at 
the Grosse Pointe  Chamber of Commerce’ Business Before Hours meeƟng at 
the Kercheval Dance Studio and shared  updates about the Fall schedule and 
the Center for Distance Learning. 

Professor Lourie Davis gives  
Applause! Applause!   to her 
community of HumaniƟes,     
IntroducƟon to Performing 
Arts.  Each member in the    
community wrote, created,     
and performed their plays    
based on the history of Detroit. 
Bravo!!  

UNIVERSITY  
CENTER—WEST 

 
 
 
 
 
 

Working with Dr. Sandra  Robinson and 
her team at the Mary Ellen Stempfle       
University Center, a meeting was          
coordinated by the University Center – 
West  development team with the College 
of Engineering and Computer Science, 
University of Michigan – Dearborn.       
Dr. Frank Dunbar, Dr. Randall Miller, 
Mike Dotson. Muna Khoury, Cora Payne, 
Dr. Harvey Dorrah as well as Dr.         
Robinson, attended for WCCCD. The 
team from UofM – Dearborn was led by 
Keshav Varde, Associate Dean, College 
of Engineering and Computer Science 
with Jung Koral and Dr. Lisa Remsing 
attending as well. Items of discussion  in-
cluded the potential of UM-D joining us 
as a University Partner, future articulation 
agreements between our two institutions 
and use of the Western Campus (where 
the University Center –West will be       
located)  for future UM-D classes and  
science camps. 

Omobonike Odegbami aƩended a conference in  
Manchester UK last week themed a Brave New 
World. She joined colleagues from various parts of 
the world to explore 
the challenges and   
opportuniƟes that we 

all face in the changing higher educaƟon and    
student services landscape.  The  highlights of the 
conference were: Strategy – how do we respond 
to changes in external, naƟonal and internaƟonal 
policy, technology – how do we respond to the 
changing technological  landscape?; People – 
how do we respond to changing student demographics and demands? 

Last week Vice President Biden visited the Eastern Campus and met with students 
in the Step It Up America Program.  CSPAN has published a transcript of his 
comments for public viewing.  To listen go to. http://mms.tveyes.com/
Transcript.asp?StationID=180&DateTime=7%2F23%2F2014+1%3A45%
3A49+AM&Term=Wayne+County+Community+College&PlayClip=TRUE  
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The HeaƟng, VenƟlaƟon and Air  CondiƟoning (HVAC) lab is in the 
midst of an update and renovaƟon.  New Ultra High Efficiency        
furnaces and air condiƟoning units are being installed that will be 
used for student lab Ɵme.  These units will give student exposure to 
and experience with servicing the newer higher efficiency equipment 
that has become more common in the industry.  
 
Mike Dotson and Joann Broomfield met with Pastor Bill Hales of Grace Community Church in Belleville.   Pastor 
Hales will be working with the campus to plan the new series of  Pastoral Roundtable monthly meeƟngs at the 
campus in order to provide informaƟon to the area congregaƟons about academic programs and conƟnuing         
educaƟon opportuniƟes 
 
 
 
 
 
 
 

 Cecile Taylor aƩended the July Board of Directors meeƟng of the Romulus 
Chamber of Commerce 

 Mike Dotson aƩended the July MeeƟng of the Belleville Area Chamber of       
Commerce. 

 Mike Dotson met with Ms. Debra Green, Director of the Belleville  Community 
Library, to begin planning for a disƟnguished author speaker series in late Fall. 

Lieutenant Johnson, Lieutenant Townsend and Chief Muhammad         
conducted a best pracƟce tour in Tennessee and North Carolina. They  
visited Haywood Community College and the University of Tennessee 
police department. The Haywood   County Sheriff's Department provides 
law enforcement services for the college campuses of the Haywood       
Community College District. 
Haywood Community        
College contracts with the       
Haywood County Sheriff's 
Department for college law 

enforcement services. This contract supplies the college with the full  
capability of a large law enforcement bureau and adds professionalism 
to the job of protecƟng students and employees.  

Police Authority 

The District Police Authority           
department assisted the United 
States Secret Service in  securing the 
perimeter during the  recent visit of 
the Vice President. Special Agent in 
Charge Jeffrey Frost acknowledged 
the district for its professionalism 
and diligence. 
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During the week of July 14-19, 2014, the District served           
525 parƟcipants by partnering with 17 community                       

organizaƟons.  
 

 Downriver - 148 students 
 Downtown  - 160 students 
 Eastern  -  139 students 
 Northwest  - 72 students 
 Western - 6 students 

Partnering to Serve the Community The School of ConƟnuing EducaƟon and Workforce Development is 
partnering with several organizaƟons to inform, bring awareness, and 
provide resources to everyday issues within the community.  These              
programs include literacy, health, back to school rally, and advocacy. 

On the Move... 

This week  Dr. Robinson represented the District at the Workforce 
Intelligence Network (WIN) Policy CommiƩee meeƟng, where             
outreach strategies were discussed to support Secondary to Post           
Secondary CTE and Training pathways into various fields in                
Advanced Technologies. 
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